LSEG Jy/N\—TD 7K
77— 2026

A A ODICET SRS 1Y

Document version 26.01
Otto Christian Kober, Head of Lipper Research,
LSEG Data & Analytics

L S E G ‘ IIEitflolfdewaards \ \




=P/N

FTMHITT TS D UNT ittt ettt bbbttt 3
ST RSB T DHUIBAIFB ..ottt 6
IR T B I A R T ettt ettt 10






LSEG Dw/N—T7> R 7DJ—R2026 | sl EEOTICETEIHARS 1Y 4

IR REE (FRTHETHO)

- FHMEFOLRARKR T EZIEETREZFRINTLWSTI7 R
ZEMERRE WV LET,

- FHMEFDI2ARKR T 367 AU LDERREN HBT 7>
ROEHEG R &V LE D,

— DyNN—-JO—-NILRECKEANDZEE) F£71F U.S. Mutual
Fund CREIDIBE) #AHAWN TSIV —STT7ISRDT 7Y
REBRZE|ICDBREDIORU LD T 7V RO EFEET 208
FHER W LET (ZFNUNOD I R XY RO Y
—CHEINABVREDBRASNET RSB EERERE
T 77 RRZFOMDIE ) T—IL TP R TSAR— T 7Y
ROZO—XR-TVRBT7YRETF(LBREESE) 1>
AT IR TPV RGEBEERE I 7R UV IRT 7R,

- HFRIAY RO =RV ETFE LU Z2a—FaTILT7 VR
BT 0T ERENY ST ERICHETNET,

- BEEVIRPIEFATIEAER ZR G ESEL Sy
27y L ORTA TR AINRF T TR SRR
TR (REEZBRIRTOBESTT) D.REEIS
AERERNRETZIT7V REFHMERR WV LET,

RIBF 77V RIS E
AT7T—ROBRICERT2BE T HRERIEDOEEICHIG
L BART—RICBEWTERI2EDBEICEDE XTI, 285!
DFHYRATIEENRAEICH T2 FHETREBZRZITRTD
SITUSADSEHLE T FHMmARR I L3ERM . SER. 10FE/M &
L. Lipperi B D% &EEFEHlI > X T L Lipper Leader Rating
(VyN— =L — L—FT0 D) X7 L) TEHRALTWAO
VORBUN)R=2 (INEE—B M%) LICE DS B0E-JHRG
FES5E10E) ICBVWTREF 77V REREWVLET, Lipper
Leaders (1)w/N\—-1)—H—X) OFHIESGEDFRICDOVTIE,
Lipper Leader Methodology Document. & BB E S0\,

=EF T MS E (BEI S ZARIEBF)
BEISABIEFITIE GRERICREBFEEEREVLET,
FNENDEEISRICEWVWT D REBH5 DD 5DDE
HBI3DDIVIRTEYRDR— TV A B IZAREERS
HP BREFEHEOHREADFT/NRIEGERSLIZ. BEY
SZD1D R EE. EIEIVIRTEY R ICBWT. D 5K
EHIDDERBRBZR—TAIVAEZERLTVWBHRELHDET,

BEISABIVERAESH I RY T7V ROFEHEICTS
VoL () FEEEARER DI O S RV~ )R —
V1 EBEICLEFTMEZ TV RESSHETEE VW LET. 77
VRO EHRE—DERDBE N—E o ZII-Z>7 (B
AIN—t VMBS D) DFEIMEVERSTICES WL
SN

TSI DT T - FHREFETII. EEI IR REFHE
N7 T« ERBEm /Y DERERICD TN T REH
NOEEETZRAT2O0EIMMREEINEI . MADREEIF K
ETEDOSNICERR— 74U A OREHICET 2 —MIL—IL
ZETIBRENHDET,

REF SIS E RS ERFT)

KA OVWTI RIEICRBHE S EEE VW LET. D
BB DDOBR S5 DDEH 3 DDIVIRT Y EDR— T
FUA%ETZ2EREHED . KEEERASHORESPIRES
KHEOXR GO ETNRIEERSTIF M ESF SV
ATV RDBEISADIDICEVWT. D ELED3DDR—KT
FUAEBERLTVWBREDHD F TR ERFID TS LA
RI3ERDI AV AV UR—V ) ICBRDE BRSO
FYETFUREEEICTS U IFITL (o) . REFSSTE
BHWLEYS, 77V R ESEAR LB S ICIE A= >R1)L-
SUUEMEVERSHICRSWLETD,

BEI SRR/ HEMFIOVWITND T T—RICEWTH. FHENT
REBBDEARMDBHITHBVWSBICIHER VW LEEA

BEIIARIEFIEEEFIOT T — ROBEENR EBDDIE
ZET7VROEREREIEE -RELZHET7VR DT>
P EmEEOTOE—>3y BREICEEZE>TVSERR
#H T IO LIERSRIF. TOE—F— KIERR A — %
EHMENET,


https://lipperalpha.refinitiv.com/lipper/lipper-leaders-methodology/

LSEG Dw/N—T7> R 7DJ—R2026 | sl EEOTICETEIHARS 1Y 5

BEREERIEDXDDRESE

— BN RS OREE K2 DICK DY 579 LSEG
LipperTlE FUND WS NDDE TIRFEF I ZROITRTDT
FURBEWRIC(VO—IR-ITVRBTIFVRER VERS
HIOEAEERBEZBEHL. SEOAZTVEICY—MLE
Y EAEERE CRICZERSHO T 7EEHL.100%
FCTERBLTULWEXI . BETIT MRS DRA VD GERS
HOREDO K/ NZX DT 2R EHBDFES,

- KREUKETRFEFAI ZH 5 HENR LGB INTOA—T
P IVRBRTFURICOVWTOERR M EDEREEMEAZ
BHLEY (IFHESEICES T 2 HIFRISH OREDEBE Z
BR) BBV A R8N DRA VA ERRHDRED K/
ZXNTENIRREBDET,

FOZs—ERDITRS

BE. P CEMERR3EEREERRE L2204 A %E
BetOREF 77 VRICIK FOT —ER SV LET Y
IR TIE. ZNZNOEED T 7V RDAETREL T RK
BEODERSHEREWNVLET L L IRTOESFML -8
FIO7VRICbOT7r—%RETZ3HEIG EMig EHiEo=—
ANBEDVWTCEEINBZ A HD. REEHRITEZZEE R
MCTHEIMESEWELET FOT4—IZEEOA R S TOHZ
SEENET.INTORET7 VR -ZERKIT ERAYVI T~
(lipperfundawards.com) T7Z7YR&EA DL . REREZSD
YO—RE§BZENTEET,

7I—R%

ARVIILSEG Uw/N—T7 VR 7 I—R Dy 2026 v
N>

BEFI7UREILSEG Uw/N\—T7VRFTJ—R 2026 v/
VEREF IR [TrRE] SEERF (FRMERRE [(FE])

BEFESHE LSEG Vy/N—T7U R 7T—R 2026 Jv/\>
REFEH BEISR EREERE [(BFattw] FHMmEAR
34)

G ERBEREOX NI ZEVWHIT DRSS, 77— REICHE
BAEEREIEESENEFE A

BRONK

SEI7VRELUOZRESHOURNMI BRI T~
(lipperfundawards.com) D ZEL LSV IREICEE T 3%
F—RIINBRLTEDFRFAF - BRICEAITZEBLWEHLEIC
lEHBITETEEA

HIBER DR ENENF

SPES I EEN BB LRI (RFSERT 7 ROBN. S
DEE, 77V ROF 2L — a3 OFIRPZT OO R RN E
ROZFE) HUHIBEE DR SENELICELTITV
£


https://lipperfundawards.com
https://lipperfundawards.com

STHE T A
B9~ ik Bl 45

B |



LSEG Dw/N—T7> R 7DJ—R2026 | sl EEOTICETEIHARS 1Y 7

KE

KETIH VyN—-7O—NILPBETRGCKERBE DS EE
ZERAWELET,

MEERERMEIT 77 RFBHFHMENTR WV LET

X=X =y T7> R (MMF) |Z. Lipper Leaders® X7
DEHEHRATHZ NS AT T—RIZETZIIRTOE
EDSHRATNET,

IS5 S&PS00TET VT Y IR T7V RSPy REF vy S
4001 Ty IR T RRALN LY DBIT 7V RHHL R
SN TADBET 7Y R MBS AR YILT A TR ARY
v )T BREEDHE T 7V R DDA BT 7> R,
HRER A ET 7 R R RE A ET ORI B EEI SR
EBFIDFHEXTR TIEH D FH A

BEIV AP EEEPFIDEBEICEWTI E T 7RI
DELIDDI T TS5 (Lipper Leaders®OXAT7HREDD
D) DHZFERWILET,
(DEZET7VROPEEENHEDICHZ WV FE Q) Bl
THEIE D ofo. YLSEG Lipper® Ut —F - 2y 7 Hh Ik
TRIGEGHERRNSHANDEEEMEN B DT,

SHmERRE L BFHHEFEDILARETTY,

hF4

ANFATIE ) yN—- I O—NILDETIZ R AFH T

7Y RE#ZF S S (CIFSC: Canadian Investment Funds
Standards Committee) D EEFERLZL X TS

BREER 77V RPN FTRET 7 RIE FHER R SR
WiLFd,

AR BFMEEDTERETTY

I BRAR— N7V AAOBERBM| IS IDOHICE
W B2 8B NTH—IVADH VR I RUEDWTT
hHnFEd.

BMOSHERVT7VREIZ AT R TRITT DT-HICEER
SN EBREGTKIEEINET,
B—DBEISRALEHEICBVWTE. A NOEREERE
DEXFEWLEE A

REFHE (EEI SRR OZFEICIF KR EHCR
BEEOVTNHDT YR IFRICEWT D7 EH3DD
FERBZR—bITFVFEFO>TVBIEHDETT,
REFIHE KA 0FEICIK MR 77 VR EST 7
VRIEVIRT YR IFUREEFNENIDULEREIT R
WEEERDET,

BEFI7VRBIXI D ECEDSDDOBEBAER— T+t %E
BOUIRICEZENE T,



LSEG Dw/N—T7> R 7DJ—R2026 | sl EEOTICETEIHARS 1Y 8

RN

N

,

BN 24

— UCITSEHD 77> RZ R R e WL E T,

— MXT.EEATNEEE 30 hNED S BV <D 3 M EEE.
ZA A TRFEEFRINTUVEZ T7 VRV LET,

FERR

—- EBEE4R (FI— TV IVR /LT — AT
—TV) D55 17EBU L TRGEBREETZT7 R
RV ELES

B

- BRBIRIRT 7 P REREER RS (IMA Investment
Management Association) 73D T7 7V R FEET 7R,
HRORAZZ T TWVAWT 7Y RIFFHEXNRISBRA S
n£Ed,

TR

- ERER & LT 2B EEFE (FCP) 72IESICAVD 77
VRAFHMER R T A aF IR T7VRBEENET,

o7

TOTEBEIIODWTUE B REIN NSV D REBF LD
BEISAREFECHREEPFID T I—RICEWTHEREBER
BOXDIERITTEDFEFE A,

BEVTXRERPITIE BRI ESIAE. Sy IR Ty
TRFIDS B Y IBFICHE VW TIEAU LD T7 U REET2E
BattZ MmN R e WL ETHEHBFITIE SRR &
HIFE. BLUPIV IR TV BICE VW TENEN3ERU E
DI77VREETZERSAETMERREWVELET,

REFI7VROEEICEVWTESAU LD T 7V ROEET
BPEE MmN REWVWELET,

ER BB CTHONABIITISAEREILREBS V7 RE
BEWLF T, EABABIIES (MPF) ZBFIICDWTIE B
B RESFSI7VRGERASHETEELTED FHENRIZN
—CIFEHEE R V7 U RBEENET,

HA BAKEEEHRICL2BmDEO—BDTI7 VR (B
HA—TVBRE BB Ry FEURE X Ry hEUER(E)
(F AR IZN =D SRASTNE T,

HA BELEES (DC) BFADTR 77> RiL EEHNHE
EERT7VREWVWELED,

HA BELHES (DC) AU DWLWTIZ BIR . REBF 77>
ROBARHETEEWLETD,

RL—7 BEOFMENRIZN—IATIEARTLT 7Y
R et e &R E & (EPF:Employees Provident
Fund) 77V RIZBASNE T A RTLT 7R (v ) 7%
#) LEPFIZDWTI. LR FHEREZE Ao TenEICE DS,
MR RESF 77 VR -BRASHEEEWVLET,
SUHR=IL O VHR=IL TR EEAFEEZRETZT7
VRIFGFHIRRIZN—IDSBRAINET OV HR—IL
THONABR I T IS AEREICREF 77 REREWE
LFd.
BEBECTHIABIITISAEREILBREBS V7 RE
BEWLED,

HABXR BEENEES DO EE(S2a—FaTILT7
VRO VAR BEOREFT R ILI0RU LD T 7R
HEET 2D EEFHEA R E W e LE L SR &P
ICBEWTEISAU E.HBWNEZS v IR Ty MEFICEWVWTIE
3R EDFETPID T 7 R EE T 2 ERASHEFHMERRE
W LET BB DWTIE I ERF ESIBFIICE WTE
NEZENSEYU EABSICITY IR Ty RERPIICE WTIARLL
LOT7VREETERSHEFHMEN RV LET,



7

LSEG Dw/N—T7> R 7DJ—R2026 | sl EEOTICETEIHARS 1Y 9

7 E

FRER-db 777 (MENA) BEITHBREA NS VD RE
FERHDOEEISARIERF K EEFID T I RISEREE
HEBEOXDIEFRITTOEE A,

BE VAR T AP ESBE. HDWVEI VIR
Ty RO S B EHEEFICE VW3R LD T RER
IR EAtEmEEREWVZLET,

HREEBPITIE RSP EEHBAI. B LUV IR TV MEB
FICHEVWTENENIARU LD TI7 R EFTZERSHET
xRV LED,
BEFI7VROEEICEVWTI AU ED T 7V RBEETY
BNEEFTMmTREVELED,

FERICIMAT 7STHBEER (NN—L— T T IR I
I— LA/ A EOQYIAR— A= IS TISET,
FaZo TP 7I7EREER (UAE)) D55, 15 EU L TR
EEREE IR I URETMENR VW LETD,
ZUTEINEBEISRIBVWTLINSTSTHEEDISE
U EOEEEZF DT 7V RICDWTIE B DS E A S D
F R BREF IR BERAHEREVLED
SRR d B FEEDILBERETTY,

HARDIRXSLEE

DyIN—-FO—=NIILDEICB T3 HRDAIRSL (V)7
) Ta—Fa7ILT7oRICDOVWTIE BEHMMEAEARI T5AU £
DIa—FaT7II7REFODHDOEFHETR W LED,
INT A=V AFTHAIE K FILETTITWET,
REFSMHOEEI SRR EEBFEIOTT—RISER
BERBOXDIFHZITTOEE Ao

BEVSZRIERFITIE KEBFI ESERP. H2WMEIv IR
Ty RO S B BEHEIFICEWT3EAUL LD TR ER
TR EASHEIHMERREWLET,

AP TIE R EPESHEP B LUV IR TEY B
FICEVWTENZNIERU LD 77 REB I 5ERSt =T
xR EWLET,

SRR BFMEEDILARFETTY



3

o o [ 2 e
HARZA>



LSEG Dw/N—T7> R 7DJ—R2026 | sl EEOTICETEIHARS 1Y

LSEG VyN—T72 R 7O —ROEZBEHE NTF—T>
ANRICENT T 7V PPEREHZEEL . RETHLICH
UESP

REFT7VRADOERIZ VR THEBRR ) Z— MO T 7R
FOLFHERAB R —EBELTEBNTVS I DR RD T,

LSEG VwN\—T7VR-TI—RZTETEZAVYEDIDILF
BOd#Bd0LREwY~Y—r T /BEEERNCER Y 31 %
ROSNBZEHBEIFENET, CNICKD. RET7VRGERS
IS REREBNEEERICL RS T3 77 Rttt D ZEFR
1tERZZCHTEET,

S LWMEERIZ. lipperfundawards.com Z &L T W,

1


https://www.lipperfundawards.com/License-Marketing#toolkit

il

.I|In|

i

\‘_l

%



LSEG Uw/X—T7 U R-7I—RIFBE.ZLDIT7VRDIRY
AEER)Z— R L GHMESRRDO/NT+—< AN —EL
TENTLWRI7VROEREREREWVLET,

BEE I LTI TLipper Leader Rating (1)w/X\—-—&—-L
—TAV) AT LIDFRDI AV ZAZA V) R— (UNEE—
B I7x0717-UR—>) 1z AL\ FHEHARB 3. 5. 104
TURVABBDN T4 — >V R%ZAIE W L E T aHMExTR &
BEIDECLISOAVIREU )R RBEVWT7VRIC
LSEG Uw/N—-T 7> R-T7IO—RH SN £, 5 LLVERIF.
lipperfundawards.com % Z&< 72 S\ LSEG Lipperid. A&}
ICBENDZT —ROIEREE - ERMEZHERT 2L ORENREE N
ZLTVWEITHAN ZNSDEREMEICDOWTIFRIEL FE Ao

L S E G Ilzidlolfdekwards

LDA4992551/01-2026


https://www.lipperfundawards.com/Disclaimer

